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ing young 
operators 


The Northern Area Pipelines 
Department brings together 
young operators to help 
raise the bar on 
performance and safety. 

See page 6 
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■ Khalid A. Al-Falih, president and CEO, stresses four 
key opportunities for growth: the development 
of a balanced portfolio of chemical feedstocks; 
the restructuring and upgrading of "legacy as¬ 
sets"; the combining of large projects with small 
and medium enterprises for an "entrepreneurial 
ecosystem"; and a greater regional integration 
through creative collaboration. 


Saudi Aramco emphasized 
during the 9th Annual GPCA 
forum in Dubai the Gulf 
region's strength in oil, gas and 
chemicals and the importance 
of creating further value by 
investing on many fronts despite 
the challenges currently facing 
the industry. 

^ For refining to be profitable, 
integration with chemicals 
is essential, as it is at the 

company's in-Kingdom joint 
ventures, including Petro Rabigh, 
SATORP, Sadara, as well as S-Oil 
in South Korea and FREP in 
China. 


^ One of the key factors in 

achieving maximum potential 
industrywide is engagement 
with young employees. 

At Saudi Aramco, this means 
promoting mentorship by 
veteran employees as a means to 
unlock the energy and potential 
the new generation possesses. 


See full story on page 3 
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Saudi Aramco by the Numbers 



barrels per day is Saudi Aramco's share of total refining 
capacity through its joint ventures worldwide. 


Save £n& 



Renewable energy 
helps mitigate 
climate change. 



Joint ventures, subsidiaries meet at HRJVSSD's second 
collaboration meeting in Dhahran. See page 4 
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Company geophysicists team up to reinforce exploration approach at SEG 


TONY SCHEMBRI 

/^NVER — The Society of Exploration 
Geophysicists (SEG) held its International 
Exposition and 84th annual meeting last 
month in Denver, where Saudi Aramco and 
Aramco Services Co. (ASC) teamed up again 
to reinforce the company's multidisciplinary 
approach toward advancing petroleum ex¬ 
ploration. 

SEG is recognized as the world's largest 
oil, energy and mineral exhibition and fea¬ 
tures a technical program with nearly 1,000 
presentations and more than 350 compa¬ 
nies exhibiting. At this year's conference, 
Saudi Aramco and ASC presented more 
than a dozen technical papers led by experts 
from Exploration, EXPEC ARC and other de¬ 
partments within the organization. 

Saleh Al-Maghlouth, manager of Ex¬ 
ploration Operations for Saudi Aramco, at¬ 
tended the conference with some specific 
interests — one of them relating to the 
company's Red Sea exploration efforts. "The 
Red Sea is a new frontier for the company 
and SEG gives us a good opportunity to 
meet with some industry service providers 
and technology companies who might be 
able to collaborate with Saudi Aramco," Al- 
Maghlouth said, noting that Denver served 
as a great host to this year's event since it 
has become a prime energy hub — espe¬ 
cially in the area of unconventionals. 

Michael Zinger, manager of Red Sea Ex¬ 
ploration for Saudi Aramco, was also at the 
conference and echoed Al-Maghlouth's sen¬ 
timent. "Saudi Aramco's frontier exploration 
program in the Red Sea has presented us 
with some challenges, such as geophysical 


OPEC Basket Weekly Price trend 
for the past five weeks: 

Friday, Oct. 24, 2014 -$82.11 
Friday, Oct. 31, 2014 -$82.56 
Friday, Nov. 7, 2014 - $78.87 
Friday, Nov. 14,2014 - $76.37 
Friday, Nov. 21,2014 - $74.09 




■ Leon Hu of Saudi Aramco talks about advanced solutions to near 
surface challenges during a presentation at the SEG conference. 


Panos Kelamis welcomed SEG attendees to a special event highlight¬ 
ing Saudi Aramco's EXPEC ARC'S research strategy and achievements. 


ones that involve trying to image below the 
salt, and this week I'll be attending some 
special sessions on subsalt imaging and 
looking out for new ways we can take on 
these challenges." 

With its participation, Saudi Aramco and 
ASC continued to reinforce its collaboration 
and support with industry, academic institu¬ 
tions and service companies in the area of 
geology and geophysics. With the recent 
expansion of Saudi Aramco's global research 
and development network to now include 
three U.S.-based research centers in Hous¬ 
ton, Detroit and Boston, the visibility at this 
conference was also important in support of 
recruitment and awareness to attract top- 
level industry talent. 

Some noteworthy highlights from SEG: 

■ Yi Luo, principal professional, EXPEC 
ARC of Saudi Aramco, received SEG's an¬ 
nual Reginald Fessenden Award at a special 
awards ceremony to kickoff the confer¬ 
ence. He was honored with the presti¬ 
gious award for his ongoing geophysics 
work dating back to his noteworthy paper 
"Wave Equation Traveltime Inversion." Al¬ 
though it was published in 1991, the paper 
is now used widely in earthquake seismol¬ 
ogy and in exploration geophysics. It has 
been cited more than 250 times, according 



Yi Luo of 
Saudi Ar¬ 
amco, right, 
receives 
SEG's an¬ 
nual Reginald 
Eessenden 
Award at 
a special 
awards cer¬ 
emony at the 
conference. 


to Google Scholar. 

■ The Saudi Aramco EXPEC ARC Geo¬ 
physics Technology team held a special event 
to unveil its key strategic research directions 
and achievements. Panos Kelamis, chief tech¬ 
nologist, EXPEC ARC Geophysics Technology 
for Saudi Aramco, led a presentation that in¬ 
troduced three major technology initiatives: 
automation, multigeophysics, and bringing 
geophysics closer to the reservoir. The event 
was well attended and received coverage in 
the SEG daily publication. 

■ Visibility in this year's exposition in¬ 
cluded in-booth presentations that covered 


various topics led by Saudi Aramco and 
ASC. A couple of the booth presentations 
included "Advanced Solutions to Near Sur¬ 
face Challenges" by Leon Hu, geophysical 
consultant with Saudi Aramco, and "Reduc¬ 
ing Uncertainty with Advanced Quantita¬ 
tive Seismic Interpretation Workflows" by 
Aiman Bakhorji, geophysical specialist with 
Saudi Aramco. 

■ ASC's modern and angular exhibit 
booth used by Saudi Aramco at trade shows 
throughout the U.S. was once again the 
backdrop for engaging experts to learn 
more about the company. 


Your Voice 


What's in a 
name? More 
than you 
suspect 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


American writer and lecturer 
Dale Carnegie says, "A person's 
name is to him or her the sweet¬ 
est and most important sound in 
any language." 

People want to be treated as 
human beings. When you meet 
new people, the fastest and most 
reliable way of building relation¬ 
ship and creating a good first im¬ 
pression is using his or her name. 
This is called the power of using a 
name. Everyone has a name, and 
if you use it correctly, it is likely 
that you will properly connect 
with them and notice a difference 
in your relationship. 

The question is why is it so im¬ 
portant to use people's names? 
One of the right answers is that a 
person's name is the greatest con¬ 
nection to his or her own identity 
and individuality. An expert says it 
is the most important word in the 
world to that person. It also is one 
way to can easily get someone's 
attention. Moreover, it is a sign of 
politeness and recognition. 

An expert says we feel re- 
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spected and more important 
when someone remembers our 
name after meeting us. It makes 
a positive and lasting impression 
on us. If we do not remember a 
name, especially when someone 
has had to repeat it several times, 
it makes that person feel unim¬ 
portant. 

There are many reasons and 
excuses people give for not re¬ 
membering names such as bad 
memory, poor listening, not pay¬ 
ing attention, self-absorption and 


age. An expert says you probably 
believe that you are not good 
at remembering other's names, 
which may be true. However, it 
does not mean you cannot im¬ 
prove. 

Here are some tips for remem¬ 
bering people's names: 

■ Commitment. If you start 
a new job with a number of new 
faces, set goals for how many 
people you will meet each day to 
learn their names. When some¬ 
one tells you their name, listen 
and repeat it back to them. It is 
okay to say, "Your name is Jona¬ 
than, right?" They will correct 
you if you are wrong, and will be 
flattered if you are right. 

■ Connect. Before going to a 
meeting, review with whom you 
will be meeting, including their 
names, what they look like and 
something personal. This will help 
you to better connect with them. 

■ Practice. Greet people by 
their first name every time you 
see them. Repeating their names 
in every situation helps you to re¬ 


member them. If you are on 
the phone, ask for the name 
early and write it down. An ex¬ 
pert says, it is important to use 
the name at the beginning and 
at the end of a conversation. 

■ Pronunciation. An ex¬ 
pert says you need to make 
sure that you keep pronounc¬ 
ing a name correctly, because 
it is important to show the 
name matters to you. If you 
really have trouble under¬ 
standing their name, ask the 
person to spell it out since 
this might also help you to re¬ 
member it. 

■ Given name. Please use 
the name the person has giv¬ 
en you. Do not call people by 
a nickname unless they have 
agreed to this. An expert says 
it is always right to ask them 
"You like to be called Jona¬ 
than, not Jon, right?" 

Try these simple steps to 
remembering names, and 
you'll be pleased with the re¬ 
sults they produce. 


The Arabian Sun is a weekly publication issued 
free of charge by the Public Relations Department 
for Saudi Aramco employees. 

Room 87, Dhahran Heights, Building 9156, D Wing, 
Dhahran, Saudi Arabia 

Telephone, 876-0374; Emaii: pubiishing@aramco.com 
ISSN: 1319-156X 


Director, Publishing Division: 

Haitham Jehairan 

Editors: Jamsheed Din, Todd Williams 
Editorial staff: Eamonn Houston, Scott Baldauf, 
Jeff McCoshen and Rawan Nasser. 


Correspondence may be addressed to the editor, 
R-87, Dhahran Heights, Building 9156 (D Wing) 
Articles may be reproduced provided The Arabian 
Sun is credited. 


dj^gmuJI gSoljl 
Saudi Aramco 



Printed by: 


» I Al Mulawa Press Co. 





















Cover Story 


November 26, 2014 | The Arabian Sun 


3 




Photos: Abdulaziz Al Moaiweed/MPD 


■ Abdulaziz M. 
Al-Judaimi notes 
during a pre¬ 
sentation about 
various aspects 
of Far East mar¬ 
kets and trends 
that chemical 
exports to China 
have grown an 
estimated 13 
percent annually 
over the past 10 
years. 




RAWAN NASSER 

— Saudi Aramco will con¬ 
tinue to pursue its long-term down¬ 
stream growth trajectory, capitalizing 
on its position as the world's leading 
petroleum producer, said Khalid A. 
Al-Falih, president and CEO, at the 
9th annual Gulf Petrochemicals and 
Chemicals Association (GPCA) Forum 
on Nov. 24. 

The company, which has topped 
the Petroleum Intelligence Weekly's 
annual global rankings for 25 consecu¬ 
tive years, is creating further value for 
its stakeholders by investing on many 
fronts despite the challenges besetting 
the industry. 

"We are the most competitive re¬ 
gion in oil, gas and petrochemicals, 
and we are going to be most capable 
in withstanding the current cycle that 
we are experiencing. In fact, I think 
lower oil prices will spur more reforms 
in global economies that are helpful. 
We are strong, and we will come out 
of this stronger because of the reforms 
that are taking place," Al-Falih said to 
a packed auditorium of 2,000 dele¬ 
gates and top industry executives. 

One of the key factors to achieving 
the company's full potential is to en¬ 
gage young employees, who are more 
entrepreneurial and creative than their 
parents' generation, Al-Falih said. As 
the business landscape evolves, there's 
a need for companies to embrace this 
abundance of young people as one 
of the Gulf chemical industry's big¬ 
gest sources of competitive advantage, 
along with four key opportunities for 
growth. 

The first opportunity lies in the 
development of a balanced portfolio 
of chemical feedstocks to drive flex¬ 
ible economic growth across industrial 
sectors. Al-Falih said that alternative 
feedstocks such as naphtha and other 
liquids are "more versatile than pure 
ethane and when used in mixed feed 
crackers, offer a broader product slate, 
including opportunities to produce 
specialty chemicals, which in turn can 
help spawn new industries, and conse¬ 
quently, new jobs." 

The model for Saudi Aramco's 
growth is tied to integrating its vast 
assets through the value chain. For 
refining to be profitable, integration 
with chemicals becomes essential, Al- 
Falih said, while highlighting the com¬ 
pany's in-Kingdom joint ventures such 
as Retro Rabigh, SATORP and Sadara, 
as well as S-Oil in Korea and FREP in 
China. 

The second is also critical for the 
region's chemical industry to restruc¬ 
ture and upgrade "legacy assets" built 
three decades ago to ensure world- 
class capability. Al-Falih told delegates, 
"This retrofit would include changes 
to the feedstock mix, deployment of 


■ Joined in a panel discussion by Mohamed Al-/\Aady, left, and Andrew Liveris, right, Khalid A. Al-Falih shares his views on the industry, the 
global economy and the importance of investing on many fronts despite the challenges currently facing the industry. 


more energy-efficient technologies and 
the addition of high value specialty prod¬ 
ucts." 

The third lies in the enhancement of 
these large-scale commodity petrochemi¬ 
cal projects by combining them with 
small-to medium-sized enterprises as part 
of an "entrepreneurial ecosystem," which 
has the potential to provide new jobs. 
Saudi Aramco is playing a significant role 
in encouraging entrepreneurship by pro¬ 
viding access to funding, expertise and 
guidance at the Wa'ed Entrepreneurship 
Center, and enabling technological inno¬ 
vation through its Saudi Aramco Energy 
Ventures (SAEV). 

The fourth major growth opportunity 
in the Gulf, Al-Falih said, is for greater 
regional integration. "While we need to 
maintain a healthy dose of competition, 
we should also creatively collaborate at 


the regional level to create potential syn¬ 
ergy and the essential qualitative edge in 
terms of innovation, education and tech¬ 
nical training," he said. 

By the end of the decade, 60 per¬ 
cent of Saudi Aramco's workforce will be 
younger than 35 years old. Al-Falih de¬ 
scribed the new generation as "energetic, 
wired for technology, with an appetite for 
constant learning" and driven enough to 
propel the industry forward. 

The company views these employees' 
potential contributions as its most prized 
future opportunity, and it is committed to 
connecting with them and directing their 
energies. 

"Our veterans have embraced the 
mentorship of this new generation with 
enthusiasm, because they see their enor¬ 
mous potential," said Al-Falih. "Our 
younger employees, on the other hand. 


"Our veterans have embraced the mentorship of this 
new generation with enthusiasm, because they see 
their enormous potential. Our younger employees, on 
the other hand, are stretching themselves, and at times, 
their organizations as they want to set higher bench¬ 
marks and goals than their predecessors and supervi¬ 
sors." 


— Khalid Al-Falih 


are stretching themselves, and at 
times, their organizations as they want 
to set higher benchmarks and goals 
than their predecessors and supervi¬ 
sors." 

In a panel discussion, Mohamed 
Al-Mady, chairman of GPCA and vice 
chairman and CEO of SABIC, and An¬ 
drew Liveris, chairman and CEO of 
Dow Chemical Company, echoed Al- 
Falih's views on the industry and the 
global economy. 

To further exemplify Saudi Ar¬ 
amco's investments overseas, Abdu¬ 
laziz M. Al-Judaimi, vice president of 
Power Systems and board member of 
GPCA, participated in a panel discus¬ 
sion titled "Partnering with China: 
New Opportunities. Middle East View 
of Successful Partnerships" at the fo¬ 
rum. 

Al-Judaimi delivered a comprehen¬ 
sive presentation about various aspects 
of the Chinese market and trends, and 
their effects on the petrochemicals in¬ 
dustry. For example, the Gulf Coopera¬ 
tion Council's (GCC) chemicals exports 
to China grew by an estimated 13 per¬ 
cent per year over the last 10 years, 
with nearly 60 percent of GCC chemi¬ 
cals and plastics exports going to Asia 
due to the development of the manu¬ 
facturing sector in China. 

"The GCC and China are close 
business partners and will see numer¬ 
ous achievements in the future," said 
Al-Judaimi. 

Saudi Aramco, a leading sponsor of 
the GPCA forum, showcased its chem¬ 
icals strategy in an exhibit adjacent to 
two of the company's major joint ven¬ 
tures: Petro Rabigh and Sadara. 

The company's presence under¬ 
scored the value it places on collabo¬ 
ration with industry stakeholders to 
accelerate the region's combined pace 
of change in innovation, economic 
growth and job creation. 
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The challenge of staffing 

)oinl ventures, subsidiaries meet to develop best practices in biring 


"We strive to become more 
knowledgeable and self-aware 
in using different systems and 
tools such as talent analytics, 
which includes building special¬ 
ized roles within our various 
HR teams. We need to be capa¬ 
ble of predicting talent needs, 
as well as determine what 
works for us to close 
any talent gaf. 

lammad S. Al Abdallah 




The day was deemed a 
success by Farhan M. Al 
Qahtani, but he noted 
that the discussions 
highlighting the event 
"will not stop here" as 
he urged the promotion 
of similar knowledge¬ 
sharing activities such 
as the Joint Venture Col¬ 
laboration Meeting. 


Daniela King introduces 
the four pillars of Saudi 
Aramco's Corporate FIR 
Strategy, including talent 
attraction and acguisi- 
tion, talent develop¬ 
ment, organizational 
effectiveness and talent 
retention. 


Copyr 



_JEFF IVIcCOSHEN 

/^AHRAN — The Hu¬ 
man Resources Joint Ven¬ 
ture Subsidiaries Support 
Department (HRJVSSD) 
hosted on Nov. 2 the 2nd 
Joint Venture Collabora¬ 
tion Meeting at the Tech¬ 
nical Exchange Center in 
Dhahran. 

With more than 100 
people from 17 in-King- 
dom joint ventures, 
subsidiaries and other 
stakeholders from within 
Saudi Aramco HR organi¬ 
zations taking part, partici¬ 
pants were encouraged to 
continue the free-flow ex¬ 
change of ideas, informa¬ 
tion and support that was 
the hallmark of the event. 

Representatives from 
the organizations took ad¬ 
vantage of this opportu¬ 
nity provided by HRJVSSD 
to learn more about some 
of the various challenges 
that lie ahead in terms 
of staffing and the rapid 
transformation within the 
HR organization to help 
them meet those chal¬ 
lenges. The search for 
common threads and po¬ 
tential shared best prac¬ 
tices among the various 
business organizations rep¬ 
resented was a key com¬ 
ponent of the sessions. 

Muhammad S. Al 
Abdallah, director of 
HRJVSSD, thanked those in 
attendance for the collab¬ 
orative efforts that have al¬ 
ready been demonstrated 
in terms of encouraging 
team spirit and creating 
a business environment 
that aspires to a high level 
of trust and respect while 
overseeing the implemen¬ 
tation of various business 
models and forward lead¬ 
ership styles. 

"From the beginning, 
our goal was to create a 
community of best prac¬ 
tices that will enhance our 
ability to exchange infor¬ 
mation, knowledge and 
lessons learned," said Al 
Abdallah. "Also, we strive 
to become more knowl¬ 
edgeable and self-aware in 
using different systems and 
tools such as talent analyt¬ 
ics, which includes build¬ 
ing specialized roles within 
our various HR teams. We 


need to be capable of predict¬ 
ing talent needs, as well as 
determine what works for us 
to close any talent gaps." 

Daniela C. King from the 
HR Strategy Group delivered 
a presentation titled "Trans¬ 
forming HR into a Strategic 
Partner," which covered some 
of the changes taking place 
within HR and the rationale 
behind those changes, based 
primarily on the transforma¬ 
tion of Saudi Aramco itself 
into the world's leading inte¬ 
grated energy and chemicals 
company, as well as the ever- 
increasing competition for tal¬ 
ented employees. 

King introduced the four 
pillars of Saudi Aramco's Cor¬ 
porate HR Strategy, including 
talent attraction and acquisi¬ 


tion, talent development, or¬ 
ganizational effectiveness and 
talent retention. She also dis¬ 
cussed some of the business 
drivers and focus area priori¬ 
ties associated with the strat¬ 
egy, all of which is designed 
to create "a people advan¬ 
tage" for Saudi Aramco in the 
years ahead. 

King also suggested that 
a similar approach might be 
helpful for the JVs and sub¬ 
sidiaries, allowing for a few 
tweaks to allow for differing 
needs and circumstances. She 
emphasized that HR is keen 
to share its information with 
these organizations and sug¬ 
gest the best options avail¬ 
able. 

A key aspect of the re¬ 
vamped HR strategy, noted 


King, is analyzing the pres¬ 
ent workforce, conducting a 
gap analysis and identifying 
the employee needs of the fu¬ 
ture, "not just in numbers but 
in skills and capabilities, as 
well," and then exhibiting the 
agility required to get suitable 
solutions In place. 

Following up on the HR 
Strategy presentation, James 
D. Smith from the HR Policy 
and Planning Department de¬ 
livered a presentation on the 
Total Rewards Methodology 
within Saudi Aramco that has 
been redesigned to meet the 
employee needs of the future. 
Smith said the company's new 
approach represents "a ho¬ 
listic perspective" that has 
involved a realignment of pro¬ 
grams. 

He suggested to the JV 
and subsidiary representa¬ 
tives, as well as attendees 
from various business lines, 
that the uniqueness of their 
respective organizations 
makes a "copy and paste" 
approach to the most suitable 
rewards system difficult to im¬ 
plement. Comparative stud¬ 
ies of similar organizations in 
the marketplace, he said, are 
helpful In determining what 
works best and then having 
the flexibility to implement 
any recommended changes Is 
crucial. 

Moreover, he highlighted 
the roles and responsibilities 
of each organization and the 
need to overcome the com¬ 
munication gaps to allow for 
better planning and full un¬ 
derstanding of needs. 

Ahmed S. Abdullah from 
HRJVSSD Introduced the con¬ 


cept of HR shared services 
and how it could Improve 
efficiency and reduce cost. 
His presentation on "Ex¬ 
ploring Shared Services" 
covered resulting opportu¬ 
nities and potential Issues 
to consider when imple¬ 
menting the initiative. He 
concluded the presentation 
by highlighting similar proj¬ 
ects In the region, which 
could be used as a bench¬ 
mark. 

Other presentations on 
the day included overviews 
of the National Industri¬ 
al Training Institute from 
Fahad Al Afaleq and the 
Saudi Petroleum Services 
Polytechnic from Sameer 
Al-Shethrl. Both presenta¬ 
tions included an overview 
detail on the two Institu¬ 
tions' facilities and available 
training programs to devel¬ 
op the Saudi workforce and 
meet joint ventures' busi¬ 
ness requirements. 

Moutaz Mashhour, YAS- 
REF Industrial Relations vice 
president, shared with the 
audience YASREF's experi¬ 
ence and lessons learned 
while developing and im¬ 
plementing their corporate 
HR system. Their strategy 
approach was to align to 
focus on the right things, 
optimize to help people ex¬ 
cel and accelerate business 
processes for better out¬ 
comes. 

Farhan M. Al Qahtani 
from HRJVSSD summed 
up the day by declaring 
that the networking event 
was a great success, and 
he thanked the presenters 
and participants for their 
insights and steady feed¬ 
back. 

"This collaboration 
meeting was able to ad¬ 
dress some of the HR 
challenges that business 
partners raised," said Al- 
Qahtani. "Of course, the 
discussion will not stop 
here or be limited to these 
topics, but the more we 
can promote knowledge 
sharing like today, the bet¬ 
ter all joint ventures and 
subsidiaries will be pre¬ 
pared to cooperate in the 
future for determining the 
proper HR practices for ap¬ 
plying them wherever ap¬ 
propriate." 


2014, A f 



■ Moutaz Mashour 



■ Ahmad S. Abdullah 




■ James D. Smith 


Fahad Al Afaleq 


Sameer Al-Shethri 
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Saudi Aramco: As electricity use grows, so must safety 

iyiniHisiuin focises on challenges and solutions in electricity systems 



HE the Minister of Water and Electricity 
Abdallah Al-Hossein speaks during the 
3rd Electrical Safety Experts Symposium 
about efforts the Ministry is taking to 
protect the market from poor guality ap¬ 
pliances by conducting intensive aware¬ 
ness campaigns throughout the Kingdom. 


Ziad M. Al-Shiha shares with symposium 
attendees details about the Green Duba 
project, a world-leading integrated 
project that will combine fossil fuels and 
solar energy to generate 600 megawatts 
of electricity, 500 of which will be from 
solar energy. 

[Pibstte® 


Sharing statistics that make clear the 
dangers of using counterfeit or non¬ 
complying electrical devices or systems, 
Saleh Al-Amri emphasized the need to 
face up to such hazards and combat 
commercial fraud of all types by report¬ 
ing suspect cases to the authorities. 


/ri^ADH — Some 80 percent of home 
accidents are due to misuse of electrical 
appliances, said HE the Minister of Water 
and Electricity Abdallah Al-Hossein, who 
also confirmed that the Ministry is taking 
numerous measures to protect the market 
from poor quality appliances and launch 
intensive awareness campaigns in this re¬ 
gard. 

The Minister spoke during the opening 
of the 3rd Electrical Safety Experts Sympo¬ 
sium recently in Riyadh under the theme 
"Safety in Electric Power Supply Systems: 
Challenges and Solutions." 

HE Al-Hossein noted that the past three 
years witnessed an increasing number of 
accidents in the three sectors of genera¬ 
tion, transmission and distribution, adding 
that such accidents cause financial losses of 
SR90 million annually on average, as well 
as indirect costs of about SR300 million an¬ 
nually. He stressed to personnel in these 
sectors the need to pay more attention to 
and apply the highest safety standards and 
to take the necessary measures to verify 
that such standards are observed in elec¬ 
tricity facilities. 

500,000 new subscribers 
annually 

Saudi Electricity Company (SEC) ex¬ 
ecutive president Ziad M. Al-Shiha spoke 
about the rapidly growing demand King¬ 
domwide. Al-Shiha said that the average 
electricity demand increases by 8 percent 
annually and that demand in the Hail re¬ 
gion alone rose by 14 percent over the past 
year. 

Al-Shiha said SEC is keeping up with 
demand and that the company is imple¬ 
menting a maintenance program for exist¬ 
ing projects. He added that Saudi Arabia's 
electricity production is twice the produc¬ 
tion of other Gulf states. 

"We have the Green Duba Project, a 
world-leading integrated project that will 
combine fossil fuels and solar energy to 


generate 600 megawatts of electricity, in¬ 
cluding 500 megawatts from solar energy," 
he said. "It is the first project to combine 
traditional generation and renewable en¬ 
ergy." 

SEC adds 500,000 new subscribers an¬ 
nually and serves 13,000 cities, villages 
and residential communities through dis¬ 
tribution networks with a total length of 
550,000 km, 200,000 distribution stations, 
transmission networks with a total length 
of 55,000 km, 800 transformer substa¬ 
tions and 680 generation units producing 
62,000 megawatts of electricity, Al-Shiha 
added. This requires the application of the 
highest standards, practices and degrees of 
safety and occupational health. 

Human factor a key cause 
of electricity incidents 

Saudi Aramco drew the attendees' at¬ 
tention to local and international official 
periodical statistics and reports that indi¬ 
cate electricity incidents still account for 
a significant part of fatalities, injuries and 


property losses. 

Although such accidents vary in the 
source and nature of their causes, the hu¬ 
man factor still has the largest contribu¬ 
tion, whether by making wrong decisions 
and mistakes, failing to adhere strictly to 
approved safety procedures, or simply a 
lack of honesty and integrity by those do¬ 
ing installation or maintenance work or 
when selecting materials not complying 
with standards and instructions. 

Saleh Al-Amri, manager of Power Sys¬ 
tems Planning at Saudi Aramco, shared 
some figures and statistics to support these 
claims. Between 2010 and 2012, 119 mil¬ 
lion units with a total value of more than 
SRI .6 billion were confiscated for being 
fake, counterfeit or noncomplying with 
Saudi safety specifications. 

Civil Defense statistics indicate that of 
60,000 fire incidents that took place dur¬ 
ing the period 2009-2010, about 20,000, 
or 35 percent, were caused by electrical 
problems, Al-Amri added. The statistics 
also revealed that the number of fatalities 


and injuries resulting from electrical acci¬ 
dents totaled 42 and 726, respectively, of 
324 fatalities and 2,172 injuries witnessed 
during those two years (13 percent of total 
fatalities and 33.4 percent of total injuries, 
respectively). 

Electrical fires during those two years 
caused material losses that comprised more 
than 24 percent of total fire losses, esti¬ 
mated at more than SR300 million, Al-Amri 
added. 

Saudi Aramco called for facing up to 
such hazards, sharing experiences and 
combating commercial fraud of all types 
and reporting such cases duly to the au¬ 
thorities. Of equal importance is the dou¬ 
bling of continuous and serious efforts in 
the search for the best technical solutions 
to improve safety at work, home and other 
society sectors; the adoption and applica¬ 
tion of the best safety practices and stan¬ 
dards in designing, building and operating 
various projects; taking preventive mea¬ 
sures; and making safety the most impor¬ 
tant consideration. 


Embrace dialog: PEfirD lecture examines 
leadership in challenging times 


NIGEL O'CONNOR 
[^AHRAN — "Innovative thinking 
and the best ideas occur most often deep 
within organizations. It takes leadership 
confidence, skill and practice to open up 
dialog and draw out that potential." 

That was Roland Yeo's key message at 
his recent Petroleum Engineering and De¬ 
velopment (PE&D) lecture titled "Leading 
through Problems — The Power of Action, 
Experience and Learning." 

Yeo's guest lecture, the third in the 
"Toward Mastering the Art of Leadership" 
series hosted by Khaled A. Al Buraik, vice 
president of PE&D, provided an overview 
of leadership challenges by looking at 
complex problem-solving, actions required 
to bring change and practical tactics to 
improve experience by "doing." 

In his lecture, Yeo, who is on Saudi Ar- 
amco's Educational Partnerships Depart¬ 
ment and Professional Learning Division 
staff and an adjunct associate professor of 
Management at King Fahd University of 
Petroleum and Minerals, outlined a review 
of the key literature on leadership theory 
and provided real-world examples to dem¬ 
onstrate how the leadership skill set can 
be cultivated and honed with reflection 


■ Scores of employees filled the EXPEC 
auditorium for the third session in the 
PE&D VP lecture series. The theme of 
this series is "Toward Mastering the Art 
of Leadership." 


and practice. 

To a packed EXPEC auditorium, Yeo 
challenged PE&D's senior invitees to think 
about their personal approach to lead¬ 
ing teams and creating buy-in to decision 
making, particularly in complex situations 
and during turbulent times. 

"Seeking out new perspectives means 
embracing dialog and openness. It re¬ 
quires confidence and strength to em¬ 
power others and foster a healthy level 
of disagreement and difference," he said. 
"Great leaders think about 'who to be' 
and not simply 'what to do.' Great lead¬ 
ers catalyze innovation and growth by 
confronting problems and developing a 
shared vision to bring solutions. 

"This spirit is visible in Saudi Aramco 
and will be critical to achieving the 2020 
vision," Yeo concluded. 



■ Roland Yeo, Ph.D., right, speaks about 
the importance of having the leadership 
skills and confidence to draw the best out 
of employees and foster an atmosphere 
conducive to innovation. 
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■ A wide array of young operators, above and on the bottom of the page, took the opportunity to listen to presentations, ask questions and meet with leadership at the "Engaging 
Young Operators" forum hosted by the Northern Area Pipelines Department. 


NAPO forum looks to engage young operators 



Photos: Moayed Al Qattan, Hatim Oweida, Mahdi Al Ali/MPD 


■ Participants and organizers of the "Engaging Young Operators" Eorum are joined by Mohammed A. Al-Omair, center, who offered opening remarks during the inauguration of the 
three-day event. The goal of the event was to encourage a shift in behavior within the young workforce that would bring positive benefits not only in their work performance but also 
into their personal lives at home and on the roads. 


REHMANAKHTAR 
(DHAHRAN — More than 
80 young operators from all 
over the Kingdom attended 
the first ever "Engaging Young 
Operators" forum hosted by 
the Northern Area Pipelines 
Department (NAPD) at the 
Technical Exchange Center 
(TEC) in Dhahran recently. 

Operators came from vari¬ 
ous organizations within the 
Pipelines, Distribution and Ter¬ 
minals admin area as well as 
the Shaybah Producing Depart¬ 
ment and Ras Tanura Refinery 
Operations. 

The idea for the forum 
came from a conversation dur¬ 
ing a long car journey involv¬ 
ing Abdulhakim Al-Gouhi, 
general manager, Pipelines De¬ 
partment, Faisal Al Muaigel, 
manager, NAPD and their col¬ 
league Faisal Al Nuaimi, super¬ 
intendent, Oil Operations. They 
agreed it would be a good 
idea to have young operators 
participate in an interactive fo¬ 
rum aiming to raise the bar in 
all aspects of their lives — with 
a strong emphasis on safety. 
The overall objective was to 
encourage a real shift in be¬ 
havior within the young work¬ 
force that would bring positive 
benefits not only in their work 
performance but also in their 
personal lives at home and 
their driving habits. In the pro¬ 
cess, it was hoped the event 
would inspire them to see the 


value in such areas. 

Mohammed A. Al-Omair, vice 
president of Pipelines, Distribution 
and Terminals, delivered the open¬ 
ing remarks. He thanked Pipelines 
for organizing the unique event 
and encouraged attendees to 
engage effectively in the forum. 
Moreover, he emphasized the im¬ 
portance of Saudi Aramco opera¬ 
tors. 

"You are an important part of 
this chain," said Al-Omair. 

Al Muaigel echoed that senti¬ 
ment. 

"Your safety is our number 
one concern and we will not com¬ 
promise in ensuring your well-be¬ 
ing," he said. 

Al Nuaimi delivered a key mes¬ 
sage about road safety. 

"You may feel that we are al¬ 
ways talking about safety but 
please try to understand, every 
death destroys many lives," said 
Al Nuaimi. "Even one death is not 
acceptable and we must strive, as 
a company and a community, to 
obtain the target of zero deaths 
through accidents." 

The keynote presentation on 
the first day, by Mushtaq Rehm- 
an (Behavior Program, ATP Sup¬ 
port Staff) and Alaa Tayeb (CM, 
OCD) focused on the psychology 
of change and the internal and 
external motivations that help 
to produce effective personal 
change. 

Mostafa Sofwani and Majid 
Ajian from the RT Personnel De¬ 
partment spoke about the Em¬ 


ployee Value Proposition (EVP) to 
highlight the benefits of working 
for Saudi Aramco and facilitated a 
question-and answer-session. 

Rajesh Malik from RT Refin¬ 
ery Operations Department and 
Hosam Gharib from Loss Preven¬ 
tion followed with a powerful 
presentation on plant safety that 
challenged the attendees to see 
their crucial role in preventing ac¬ 
cidents. 

Day 2 started with an electrify¬ 
ing presentation by Yasser Yahya 
from Berri Gas Plant. Yahya's pre¬ 
sentation was titled "Ask the Ger¬ 
mans!" in which he spoke about 
the personal attitude required to 
produce real excellence. (The pre¬ 
senter was inspired by The FIFA 
Report on the German National 
Team The presenter was inspired 
by the FIFA Report on the German 
National Team (2014 World Cup 
Champion), which commended 
the team's performance in Bra¬ 
zil. The report mentioned that the 
German team embodied opera¬ 
tional excellence values such as 
quality assurance, team work and 
innovation — all three of which 
are qualities that are mirrored at 
Saudi Aramco. Therefore, he titled 
his presentation "Ask the Ger¬ 
mans.") 

Between presentations, on¬ 
stage interviews were conduct¬ 
ed with senior operators from 
throughout the Admin Area 
including Ahmed Al Ghamdi 
(Pipelines), Mansour Al Enezi 
(Terminals) and Majed Al Khaldi 


(Distribution). These experienced 
operators acted as role models 
and mentors to the audience as 
they spoke honestly and openly to 
them. This was a particularly pow¬ 
erful aspect of the event as the 
operators could identify strongly 
with these people, who only a 
few years ago were young opera¬ 
tors themselves. 

Ahmed Al Majed from 
Ju'aymah NGL Fractionation De¬ 
partment ran a very effective ses¬ 
sion on road safety using videos 
and informing the audience of in¬ 
novative ways of enhancing safety 
on the road, for example: Soft¬ 
ware applications that block the 
use of text messaging while a car 
is moving. Within this presenta¬ 
tion, Al Majed also gave the floor 
to Hosam Gharib from Loss Pre¬ 
vention Department to share the 
company's latest statistical acci¬ 
dent report, which added impact 
and transparency. 

Tim Billa from Upstream Con¬ 
tinuing Excellence captivated the 
audience with his presentation on 
safety behavior in the workplace, 
drawing on his many years of per¬ 
sonal experience. 

The day finished with a session 
by Young Leaders Advisory Board 
(YLAB) members, Abdulaziz Al Qa- 
htani and Bandar Al Khamies who 
engaged the audience on four 
subjects: YLAB, Strategic Transfor¬ 
mation, Work Permits and Safety 
using the game format of the 
popular U.S. quiz show 'Jeopardy.' 

The forum concluded with a 


competition, with 10 teams 
presenting ideas on their be¬ 
havioral change. At the outset 
of the forum, attendees had 
been divided into teams of 
six and each team was chal¬ 
lenged to focus on one aspect 
they could change in their per¬ 
sonal behavior either at work, 
at home or on the road that 
would have a high impact on 
their safety and produce real 
benefits. They were also asked 
to come up with ways to im¬ 
plement their ideas and do a 
five-minute presentation on 
the final day. 

The winning team innova- 
tively introduced the idea of 
building a smart phone appli¬ 
cation to share information on 
road hazards zones in Saudi 
Arabia to prevent potential car 
accidents. 

Feedback sheets completed 
by the attendees showed an 
almost 100 percent satisfaction 
level with the forum. 

"I have never experienced 
anything like this before," said 
one attendee. 

"It was an awesome three 
days that have changed my 
thinking on so many things," 
said another. 

Another attendee com¬ 
mented: "This event has far 
exceeded my expectations and 
now I have a whole new way 
of thinking about safety and 
about my role in preventing 
accidents." 
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Ihe Friendly City dishes up diversity by the plateful 
at SAEA's annual DeteiMifml Cuisine Evening 




Photos: Masud Rana 

■ The volunteers' at II Forno Italiano busily work to meet the great de¬ 
mand for their pizzas and pastas. 


NAZI HA BAQI 

/^QAIQ — It was that time 
of the year again when Abqa- 
iq comes alive with the aroma 
of exotic dishes from around 
the world at the Saudi Aramco 
Employees Association (SAEA) 
Abqaiq Chapter's annual Inter¬ 
national Cuisine Evening held 
in Deer Park. Supported by the 
Abqaiq Recreation Services Unit 
(ARSU), the event is eagerly 
awaited by all those who enjoy 
cooking and relish eating, draw¬ 
ing more than 1,000 Saudi Ar¬ 
amco employees and families 
from Abqaiq, 'Udhailiyah and 
Dhahran on Nov. 1. 

Variety: The spice of life 

The 11 festively decorated 
food stalls dotting the park of¬ 
fered a staggering variety of del¬ 
icacies from regions as diverse as 
Nigeria and Libya (African conti¬ 
nent), Indonesia and the Philip¬ 
pines (Southeast Asia and Pacific 
Islands), India and Pakistan (In¬ 
dian subcontinent), Italy and 
Britain (Europe) and the United 
States (North America). 

The longest queue of the 
evening snaked its way up to 
the "Friendly City BBQ," which 
offered a variety of barbecued 
fare, plus spring rolls, pancit 
(noodles) and sushi. Another 
booth that had people lining up 
was "II Forno Italiano." With 
pizzas served fresh out of the 
Italian il forno (oven), it was a 
hot favorite with young and old 
alike. Their eggplant casserole 
and fresh tomato garlic bread 
were also in great demand. 

For the more adventurous, 
"Welcome to Nigeria" offered 
gizzard plantain with egusi soup 
(made with melon or pumpkin 
seeds) and jolof rice to complete 
the meal. Always popular, cous¬ 


cous was served with vegetables 
at the Libyan counter. 

Synched with the end of fall 
season in North America — and 
harvest time for apples — can¬ 
dy apples were available in two 
tempting flavors, toffee and car¬ 
amel. The whimsical "Mama's 
Garden" stall offered a range of 
homemade delicacies from the 
subcontinent and the Philippines 
with all-time favorites, assorted 
cupcakes and muffins. 

Also participating were sev¬ 
eral self-directed groups. Abqa- 
iq's Toastmasters clubs treated 
visitors to complimentary cakes, 
tea, coffee and dates as they 
distributed information bro¬ 
chures and application forms. 
The Abqaiq Girl Scouts, Abqaiq 
Little League Association and 
Abqaiq Women's Group also of¬ 
fered an assortment of goodies. 

Culture lies in the eyes 
of the beholder 

Not only about food, the 
event also provided an excellent 
opportunity to experience a va¬ 


riety of cultures. To the discern¬ 
ing eye, the decor of some of 
the stalls spoke volumes about 
the culture and heritage of that 
particular region. As a prime 
example, the "Flavors of Indo¬ 
nesia" stall was decorated in 
beautiful batik print fabrics (the 
wax-resistant dyeing technique) 
that trace their origins to Java. 
Indonesian batiks have been de¬ 
clared a UNESCO Masterpiece 
of Oral and Intangible Heritage 
of Humanity. The booth was a 
flurry of activity as volunteers, 
dressed in traditional batik 
shirts, bustled about to meet 
the stream of orders for their 
delicious mie ayam (wheat noo¬ 
dles) and satay (skewered meat 
with peanut sauce). Said to 
have originated in Java, Indone¬ 
sia, satay is also immensely pop¬ 
ular in Malaysia, the Philippines, 
Thailand, Singapore and Brunei, 
where it was introduced to the 
region by the Muslim traders of 
India. 

Displayed prominently at 
the Indonesian booth and not 


a familiar sight for most was 
an ensemble of bamboo reeds 
— the Angkiung — a musical 
instrument that originated in 
Indonesia and is now popular 
throughout the Southeast Asia. 

It produces a range of seven 
musical notes through reeds 
that are carved to have a reso¬ 
nant pitch when struck. This 
was beautifully explained by 
Fritz Simeon, a lab scientist in 
Dhahran, as he struck the reeds, 
demonstrating its lovely, lilting 
sounds. 

Music by which to whet 
the appetite 

While enjoying a variety 
of cuisines, visitors were en¬ 
tertained by an equally varied 
mix of musical performances. 
More than 70 students from the 
Abqaiq and 'Udhailiyah Sau¬ 
di Aramco Expatriate Schools, 
plus 30 adults from the Abqaiq 
and Dhahran communities, en¬ 
thralled the audience with an 
assortment of genres that in¬ 
cluded country, folk, pop, soul 


and jazz. 

The Abqaiq Saudi Aramco 
Expatriate School rock bands 
were led by David Fuglie and 
Jeanie Powell, while Steven 
Peasley led the jazz band. Fol¬ 
lowing Ashley Cahill's lead, the 
fifth- and sixth-grade ukulele 
band was brilliant in its perfor¬ 
mance. The 'Udhailiyah Middle 
School, led by Dale Ethridge, de¬ 
lighted the Abqaiqians. Robert 
Duncan's blues struck a chord 
with those who appreciated 
mellow sounds. And Abqaiq's 
own Momma J's Country Buffet 
provided its own brand of foot¬ 
tapping tunes. Mark McFarlane 
from Dhahran was credited with 
providing the exceptional music 
system. 

On the eastern side of the 
musical spectrum, Nakshatra 
and Vishanavi's Hindi numbers 
delighted everyone, while Naima 
Karim transported the crowd to 
another world with her sweet 
Bangla song. The crowd's en¬ 
joyment of these performances 
from different regions of the 
world bore testimony to the fact 
that the language of music has 
no boundaries. 

The evening came to an end 
with the announcement for the 
best decorated booths. Judged 
on creativity, cleanliness, orga¬ 
nization and other various fac¬ 
tors, Mama's Garden earned 
first place. Second place and 
third place went to the Abqaiq 
Girl Scouts and the Flavors of In¬ 
donesia, respectively, while the 
Friendly City BBQ took fourth 
place, and II Forno Italiano was 
fifth. 

The children were also rec¬ 
ognized for their stage perfor¬ 
mances, and a large number of 
door prizes were distributed. 

Last, Ziauddin Karukappa- 
dath, SAEA Abqaiq Chapter 
president and event coordina¬ 
tor, thanked all the attendees, 
as well as the ARSU for its out¬ 
standing support, with special 
acknowledgments to Andrew 
Smith, acting recreation supervi¬ 
sor; Andy Holling, acting recre¬ 
ation adviser; and Masud Rana, 
recreation assistant, for their 
tireless efforts and hard work to 
make the event a success. 
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Positively in Abqaiq 

Vain Batchelor joins forces with Abqaiq organizations to bring a message of peace, 

perseverance and joy to the Friendly City. 


SARA K. PATTERSON 

ABQAIQ — Abqaiq 
School's Multipurpose Cen¬ 
ter was a sea of pink positiv¬ 
ity on Thursday, Oct. 23, for 
the Pink Ribbon Relaxation 
Night. 

Abqaiq resident Dr. Valli 
Batchelor, the Abqaiq Pink 
Panthers, Abqaiq School and 
the Abqaiq Women's Group 
organized the evening's 
events, which were designed 
to bring the community to¬ 
gether to promote a great¬ 
er understanding of breast 
cancer, raise awareness of 
the importance of early in¬ 
tervention, and to entertain 
and calm the busy minds of 
those attending. 

Also participating were 
individuals from Abqaiq's 
Medical Center, who came 
to highlight the vital impor¬ 
tance of early detection. 

With each Saudi Aramco 
community featuring a clinic 
ready to face the needs of 
its citizens, head nurse Annu 
John said, "We have re¬ 
sources easily available here 
in Abqaiq" to support inter¬ 
vention. 

Gynecologist Dr. Kay 
Zamora reiterated that it is 
crucial not only try to detect 
cancer early but also support 
those affected. 

Although breast cancer 
is the most common cancer 
found in women in Ameri¬ 
ca, medical practitioner Dr. 
Katherine Reyes emphasized 
the positive advances that 
have been made in recent 



■ In the photo on the left, supporters and organizers of the Pink Ribbon Relaxation Night in Abqaiq pose for a photo after the event. Led by Dr. Valli 
Batchelor and supported by the Abqaiq School, the Abqaiq Pink Panthers and the Abqaiq Women's Group, as well as members of the Abqaiq Medi 
cal Center, the night brought together community members in an effort to promote breast cancer awareness. In the photo on the right, members 


of the audience listened, shared and even took part in a performance as part of the evening's activities. 



Left: Emphasizing the importance of regular checkups for both men and 
women. Dr. Katherine Reyes tells those attending the Pink Ribbon Relaxation 
night that as many as 70 percent of those who are diagnosed with breast 
cancer demonstrate no known risk factors beforehand. Right: Abqaiq resident 
Farrah Khan shares her moving story about her own family's experience with 
breast cancer. Members of the audience who have been touched by the dis¬ 
ease were encouraged to share their stories with the rest of those attending. 




■w 




years. "Death rates (of cancer 
patients) have been steadily fall¬ 
ing since 1989," she said. 

Even with that positive infor¬ 
mation, participants were told 
it is key to understand how one 
might deal with controllable risk 
factors. Knowledge is power, 
and early awareness can save 
your life. Remarkably, Reyes 
said, 60 to 70 percent of indi¬ 
viduals who are diagnosed with 
breast cancer demonstrate no 
known risk factors. This is why 
regular checkups for both men 
(Reyes noted that one in 1,000 
men will be diagnosed with 
breast cancer) and women are 
considered so important. 

"Women at the age of 40 
or older should have one every 


year," said Reyes. 

At the close of Reyes' enter¬ 
taining and educational speech, 
Batchelor took the microphone 
and articulated the feelings pal¬ 
pable among the audience, say¬ 
ing, "It's about the magic of 
community engagement." And 
engage she did. 

Batchelor, with smiling eyes, 
easy grace and a ready smile, 
shared her background in edu¬ 
cation both here and abroad, 
noting, "Health is beyond physi¬ 
cal; it's a spiritual state and an 
emotional state." 

Meanwhile, as community 
members shared their stories, 
their strength resonated with 
the information shared by in¬ 
dividuals from Abqaiq Clinic 


earlier in the evening. Abqaiq 
resident Farrah Khan shared her 
moving story about her own 
family's experience with breast 
cancer. 

Then, Khairul Jamal's elo¬ 
quent testimony on the per¬ 
spective of male caregivers of 
cancer patients further solidi¬ 
fied the evening's point: "We all 
felt that it was our problem, not 
just hers." 

The second part of the eve¬ 
ning was spent in a joyful 
performance and peaceful re¬ 
laxation session. The Abqaiq 
Pink Panthers regaled those 
attending with enthusiastic 
movements to music session 
that encouraged members of 
the audience to join in, laugh¬ 


ing, moving and celebrat¬ 
ing breast cancer awareness 
through a celebration of life, 
health and movement. 

Afterward, Batchelor led 
10 minutes of guided re¬ 
laxation that soothed the 
audience, giving those par¬ 
ticipating time to reflect on 
the insight gained through 
the evening's events. 

As local resident Sonia 
Chapman shared: "I'm here 
to support Valli and sup¬ 
port everyone who is a part 
of it. Breast cancer runs in 
my family; this cause is per¬ 
sonal." 

One of the songs per¬ 
formed, "Jai Ho," centers on 
the idea, according to Batch¬ 
elor, that victory happens 
"when we come together." 

Judging by the smiles, in¬ 
fectious laughter and joyful 
movement of the audience, 
Batchelor's goal of raising 
breast cancer awareness and 
bringing the Abqaiq commu¬ 
nity together succeeded. 


Abqaiq Cricket Club recognizes top performers at DCA tourney 



■ Rashid Choudhry 


/^HAMMAD IMRAN JAVED 
ABQAIQ — Featuring a full 
strength squad with returning play¬ 
ers and brand new talent from the 
Abqaiq community, the Abqaiq 
Cricket Club (ACC) participated in 
this year's Dhahran Cricket Asso¬ 
ciation's (DCA) Champions Trophy 
Tournament, playing four matches 
that resulted in two wins and two 
defeats. The following Abqaiq crick¬ 
et stars are recognized for their indi¬ 
vidual contributions. 

Rashid Choudhry 

Unanimously voted the ACC's 
"Man of the Series" for his out¬ 
standing tally of 143 runs off 75 
balls in four matches with an aver¬ 
age of 35.75 and a strike rate of 



■ Mohsin Bashir 


191, Choudhry remained unbeaten 
in two matches with two 50s in 143 
runs. 

Mohsin Bashir: 

All-time record holder 

Hats off went to ACC team cap¬ 
tain Mohsin Bashir, who scored a to¬ 
tal of 107 runs on 43 balls with an 
average of 26.75 runs and a strike 
rate of 248. Bashir made a record- 
breaking 46 runs against the tough 
Dhahran Desert Heat team, on just 
12 balls with 6 sixes and 2 fours. 

This is the fastest run scored by any 
Abqaiq cricket team player in recent 
times. Bashir also broke the previous 
DCA record of maximum runs hit in 
an over by scoring 34 runs with 5 
sixes and 1 four in just six balls. 



■ Umer Imtiaz 


Umer Imtiaz 

Another youngster on the Abqa¬ 
iq team, Imtiaz made 106 runs with 
his stylish left hand batting skill, hit¬ 
ting 9 fours and 4 sixes mostly on 
off side and taking 4 wickets. 

Syed M. Khalid 

Debutant all-rounder Khalid 
proved to be another ACC rising star 
in the tournament, scoring 70 runs, 
including 8 fours in all four matches 
and a brilliant 50 in one match. 

Sharjeel Anjum 

Another scoring contributor 
from Abqaiq, Anjum made a quick 
51 runs on just 30 balls with 3 fours 
and 4 sixes in the ACC's last match 
against the DYCA Rising Stars team. 



■ Syed AA. Khalid 


This was the match where Abqaiq 
recorded its highest score of the 
tournament with 223 runs in their 
allotted 20 overs. 

The ACC board and the team 
captain also recognized the follow¬ 
ing ACC team members for their 
priceless contribution made on the 
field: Murali Nagarajan, Pradeep 
Sridharan, Yasir Zia, Muhammad 
Zubair, Shakil Ahmed, Syed Nisar, 
Aftab Tabish, Junaid Saddique and 
M. Khalid Inayat. 

The club extends its apprecia¬ 
tion to the Abqaiq Recreation Ser¬ 
vices Unit for its support and travel 
arrangements during the Dhahran 
tournament. 

Last but not least, the ACC ex¬ 



■ Sharjeel Anjum 


pressed special thanks to the DCA 
committee for their generosity and 
tremendous hospitality. Big thanks 
to all the families who showed up 
for these matches and expressed 
interest in these games. With this 
kind of support, enthusiasm and in¬ 
terest, the ACC has no doubt that 
cricket in Abqaiq is well on its way 
to glory. 

Complete match details and 
individual efforts are available on 
the DCA website at vvvvw.dca4u. 
com. 

Also, the ACC offered thanks 
to everyone who made their way 
to Dhahran's cricket ground during 
the month-long Champions Trophy 
Tournament, which took place in 
September-October 2014. 
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This & That 


Movies 


DHAHRAN 

EDGE OF TOMORROW, 
starring Tom Cruise, Emily 
Blunt (sci-fi, PG-13) - Nov. 26 
and 28, 5:30 p.m.; Nov. 27 
and 29, 8 p.m. 

THE LUNCHBOX, starring Irrfan 
Khan, Nimrat Kaur (drama, 

PG) - Nov. 26 and 28, 8 p.m.; 
Nov. 27 and 29, 5:30 p.m. 

THE FAULT IN OUR STARS, 
starring Shailene Woodley, 

Nat Wolff (drama, PG-13) - 
Nov. 30, 5:30 p.m.; Dec. 3, 8 
p.m. 

THE HOBBIT: THE DESOLATION 
OF SMAUG, starring Martin 
Freeman, Ian McKellen 
(adventure, PG-13) - Nov. 30, 

8 p.m.; Dec. 3, 5 p.m. 

'UDHAILIYAH 

THE AMAZING SPIDERMAN 
2, starring Andrew Garfield, 
Emma Stone (adventure, PG- 
13) - Nov. 26 and 28, 5 p.m.; 
Nov. 27 and 29, 8 p.m. 
MUPPETS: MOST WANTED, 
starring Ricky Gervais, Tina 
Fey (comedy, PG) - Nov. 26 
and 28, 8 p.m.; Nov. 27 and 


29, 5 p.m. 

RIO 2, starring Jessie 
Eisenberg, (comedy, G) - Nov. 

30, 5 p.m.; Dec. 3, 8 p.m. 
X-MEN: DAYS OF FUTURE 
PAST, starring Hugh Jackman, 
(action, PG-13) - Nov. 30, 8 
p.m.; Dec. 3, 5 p.m. 

ABQAIQ 

THE GRAND BUDAPEST 
HOTEL, starring Ralph Fiennes, 
Edward Norton (comedy, R) - 
Nov. 26 and 28, 5 and 7:30 
p.m. 

MILLION DOLLAR ARM, 
starring Jon Hamm, Aasif 
Mandvi (biography, PG) - Nov. 
27 and 29, 5 and 7:30 p.m. 
GODZILLA, starring Aaron 
Taylor-Johnson (action, PG-13) 
- Nov. 30 and Dec. 3, 5 and 
7:30 p.m. 

NAJMA 

BELLE, starring Gugu Mbatha- 
Raw, Tom Wilkinson (drama, 
PG) - Nov. 26 and 28, 4:45 
and 7:30 p.m. 

GRUDGE MATCH, starring 
Sylvester Stallone, Robert 
DeNiro (action, PG-13) - Nov. 
27 and 29, 4:45 and 7:30 p.m. 
THE GRAND BUDAPEST 
HOTEL, (comedy, R) - Dec. 3, 
4:45 and 7:30 p.m. 


X-MEN: DAYS OF FUTURE PAST: The X-Men send Wolverine to 
the past in a desperate effort to change history and prevent an 
event that results in doom for both humans and mutants. 

THE LUNCHBOX: A mistaken delivery in Mumbai's famously 
efficient lunchbox delivery system connects a young housewife to 
an older man in the dusk of his life, as they build a fantasy world 
together through notes in the lunchbox. 

EDGE OF TOMORROW: An officer finds himself caught in a time 
loop in a war with an alien race. His skills increase as he faces 
the same brutal combat scenarios, and his union with a Special 
Forces warrior gets him closer and closer to defeating the enemy. 


Sudp 


1 

ZZIZ 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 


4 
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9 

6 

7 

2 
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8 

3 

7 

3 

2 

5 

1 

8 

9 

6 

4 

8 

6 

1 

9 

4 

3 

5 

2 

7 

2 

4 

7 

8 

9 

6 

3 

1 

5 

1 

8 

5 

2 

3 

4 

7 

9 

6 

3 

9 

6 

7 

5 

1 

2 

4 

8 

9 

2 

4 

3 

8 

5 

6 

7 

1 

6 

1 

3 

4 

2 

7 

8 

5 

9 

5 

7 

8 

1 

6 

9 

4 

3 
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(C) yoogi.com 
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Cro^word 

answer 



Photograp 

Mem 




Photo: T.F. Walters 

■ Bait Baghdadi in Jiddah, with its classically latticed balconies, made up California Arabian Standard Oil Co.'s 
(Casoc) first office, established in October 1933. The building, which took its name from a former occupant who 
had been a local Ottoman authority, housed British explorer Harry St.John Bridger Philby before the arrival of 
oil company representative William Lenahan. Lenahan moved Casoc's office to more modern quarters with an 
interior designed to his specifications in 1934. The new building became known as the Bait Americani. 


Crossword 


"'TIS THE SEASON" 

96 *Friends for life 


DOWN 

By PATTI VAROL 

100 Carry on 

2 

Map collection 



102 Large body of eau 

3 

Refuse 


ACROSS 

103 Keep mum 

4 

Personal quirks 

1 

Unnerving sound 

104 Prefix with gram 

5 

Sioux language 


on a hiking trail 

105 Big initials in 


featured in 

7 

Gl on the run 

nutritional 


"Dances With 

11 

Saturate 

supplements 


Wolves" 

15 

Passe players. 

108 Westernmost Texas 

6 

Seasonal worker? 


briefly 

county 

7 

Sharp 

19 

On_basis 

111 "_-Tiki" 

8 

Getting one's feet 

20 

"Flashdance... 

112 Layered cut 


wet 


What a Feeling" 

114 Vice_ 

9 

Loud speaker 


lyricist 

116 Fertilizer ingredient 

10 

Nonexpert 

21 

Year in Italy 

117 Interstate H-1 

11 

City near the 

22 

"Not so fast!" 

locale 


Amalfi Coast 

23 

Event that kicks off 

119 Festive time 

12 

Temporarily out, in 


shopping for 

121 Emilia's husband 


baseball lingo 


119-Across 

122 2012 U.S. Women's 

13 

Far-away 

25 

Bygone Fords 

Open winner Na 


connection? 

26 

Island east of Java 

Yeon_ 

14 

State that declared 

27 

Low voice 

123 Nothing but 


its independence in 

28 

Polish writing 

124 Driving force? 


2008 

29 

Verbal shrug 

125 Stylish eatery word 

15 

"Punch buggy" in 

30 

"Desire Under the 

126 Spots for holsters 


a car trip game 


Elms" playwright 

127 Footnote word 

16 

Indian tea 

32 

Qualifying suffix 

128 Insurance_ 

17 

Bakery purchase 


33 They're often grad 


students 

35 "Stop" 

37 Fight (for) 

38 Iron-rich cabbage 

39 *Space mission 
team 

44 Tight-knit group 

47 End-of-letter letters 

49 Sicily, to Sicilians 

50 Colleague of Ruth 
and Sonia 

51 *2003 romantic 
comedy with 
multiple story lines 

55 Folks 

57 Less cordial 

58 Cycle beginning 

59 Goblet parts 

61 Art in a parlor 

62 Giraffe kin 

63 Unlikely lawyer in a 
1992 film title 

65 "Tata!" 

66 Nile cobras 

67 *Amy Dickinson, 
for one 

71 Calendar list, briefly 

74 Blowups: Abbr. 

75 Pink hue 

76 Potala Palace city 

80 Christiane 
Amanpour's 
network 

81 Super Bowl XLIV 
MVP 

82 Well-chosen 

83 Knock for_ 

84 Danger sign 

86 *Botticelli on 

display in the Uffizi 

90 Michelob beer 

91 Strength 

94 Fashion 
monogram 

95 Start to commute? 


18 

Put out to sea 

60 

Addressee of two 

89 Book jacket part 

24 

Harbor a grudge 


New Testament 

92 Rock 'n' roll era 


against 


epistles 

dance 

29 

Unlikely to speak up 

63 

Salad dressing 

93 Rams' home 

31 

Frisco squad 


ingredient 

97 Scarf securer 

34 

Novelist Waugh 

64 

_ Kippur 

98 Acted hastily 

36 

Work hard 

66 

Player 

99 _of influence 

38 

Bit of inline skating 

68 

Designer Wang 

101 Important theme 


gear 

69 

"0, that way 

for 119-Across, 

40 

Massachusetts 


madness lies" 

and a word that 


resort 


speaker 

can be used 

41 

Pays to stay 

70 

Many a Balkan 

with the starts of 

42 

Coming up soon 

71 

Hit the dirt? 

the answers to 

43 

Stands the test of 

72 

Funereal ring 

the starred 


time 

73 

Put an 

clues 

44 

Ad writer's award 


terminate 

105 Wood pattern 

45 

Sure bet 

77 

Super 

106 Timberlake's old 

46 

Sports shoe with a 

78 

Focus of some 

band 


Cantilever heel 48 


searching? 

107 Jones of song 


Manicurist's 

79 

Basilica area 

108 Grand-scale tale 


concern 

81 

Grass units 

109 Genesis wife 

52 

Drought-prone 

85 

Skipping nothing 

110 Leaf 

53 

"Gunsmoke" star 

86 

"Borstal Boy" 

113 "Beg pardon ..." 

54 

"The Mod Squad" 


author Brendan 

115 Fringe 


role 

87 

Particular 

118 Sushi-grade tuna 

56 

Not yours, in Tours 

88 

SUNY city on Lake 

119 35-Across, briefly 

59 

Work on a bust 


Ontario 

120 Pasture 
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The First Remote ensing 

( onference 


First Saudi Aramco Remote Sensing Conference to feature industry leaders 


/^AHRAN — The Information Tech¬ 
nology/Support Business Applications De¬ 
partment (SBAD) invites Saudi Aramco 
employees to visit the First Saudi Aramco 
Remote Sensing Conference (SARSC) Dec. 
3-4 at the North Park Auditorium (Building 
No. 3305) in Dhahran. 

The Dec. 3 session will be 7:30 a.m.- 


3:45 p.m., and the Dec. 4 session will be 
7:30 a.m.-3:15 p.m. A variety of prizes will 
be given to some attendees. 

The conference will focus on remote¬ 
sensing applications in the oil and gas in¬ 
dustry. Global technology leaders in remote 
sensing will gather to share their technical 
expertise with Saudi Aramco specialists, 


engineers and technical staff. 

Keynote speakers include: Andrew 
Hanna of DigitalGlobe on "Past and Future 
Perspective of Satellite Remote Sensing"; 
Oliver Zimmerman of Hexagon Geospatial 
on "Powering Big Data from Creation to 
the Cloud"; and Dr. Anthony Dennis of Air¬ 
bus Defence & Space on "Recent Trends, 


Innovations, and the Continued Impor¬ 
tance of Remote Sensing to Oil and Gas In¬ 
dustries." 

To register, visit "First Saudi Aramco Re¬ 
mote Sensing Conference 2014" at http:// 
sarscaramco.sa. For more information, 
contact the SARSC at http://sarsc.aramco. 
com.sa. 


Bulletin 

Board 


Dhahran Art Group (DAG): The 2014 
Dhahran Fine Arts Show and Sale fea¬ 
turing artist Abeer Abo-Shihata will be 
at the DAG Building No. 4155 on Dec. 

4 (4-9 p.m.), Dec. 5 (noon-5 p.m.); Dec. 

6 (11 a.m.-6 p.m.) and Dec. 7 (10 a.m.- 
noon; 4-8 p.m.). 

Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that the Fall 2014 Session will be 
held through Dec. 20. Prospective teach¬ 
ers are invited to contact Mark Finanger 
at 877-1688. For more info, visit http:// 
sas.aramco. com.sa/sas/sas/contentAc- 
tion. do?name=comm_ed_home. 
Dhahran Chess Club (DCC): The DCC 
meets every Tuesday from 6-7:30 p.m. 
at Building 1221-B on Ibis Street, next to 
the Heritage Gallery. DCC membership 
fees are SR50 for individuals and SRI 00 
for families. The Dhahran ChessKIDS 
Academy meets every Tuesday from 5-6 
p.m. (special requirements for enroll¬ 
ment). For more info, contact Andreas 
Fuhrmann at 872-545/ or andreas. 
fuhrmann@aramco. com. 

Sports 

Dhahran Road Runners Club (DRRC): 

The DRRC Sprint Triathlon (500 m swim, 
20 km bike and 5 km run) will be Friday, 
Nov. 28. A short course event (250 meter 
swim, 5 km bike and 1 km run) will be 
held at the same time for those ages 15 
and younger. Registration will be in the 
Hills Pool parking lot on Riyadh Boulevard 
between 6:45 and 7:15 a.m. The event 
will be open to individuals or teams and 
will start at the Dhahran Hills Pool at 7:30 
a.m. Entry fee is SR50 per person for indi¬ 
vidual and team entrants. All competitors 
will receive a free T-shirt. Entry forms are 
available by email from Trevor Lewis at 
trevor. lewis. 1@aramco.com. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 
Circle) unless otherwise noted. Sun¬ 
days: Nia 8:15-9:15 a.m.; Bollydance 
9:30-10:30 a.m. Mondays: Baile Activo 
5:30-6:30 p.m.; Free Dance playshop 8 
p.m. Tuesdays: Baile Activo 8:45-9:45 
a.m.; Yoga/Pilates Fusion 10-10:55 a.m.; 
Toastmasters 1-3 p.m.; Zumba with 
Lamia 4:30-5:30 p.m. Wednesdays: 
Balieteropia 8:45-9:45 a.m.; Nia 1-2 
p.m.; Zumba with Lamia 4:30-5:30 p.m. 
Thursdays: Nia 8:30-9:30 a.m.; Zum¬ 
ba with Lamia 4:30-5:30 p.m. Special 
events in November include: Welcome 
Tea for Newcomers 8:30-11 a m. on 
Wednesday, Nov. 26. For more info, call 
872-0632, or visit www.dhahranwom- 
ensgroup.com. The DWG is open at the 
Baker House 8:30-11 a.m. on Sundays, 
Tuesdays, Wednesdays and Thursdays 
and 8:30-11:30 a.m. on Mondays and 
8:30 to 11 a.m. on Thursdays. It is also 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make 
Medical or Dental appoint¬ 
ments, visit http://myhome > 
myinformation > Medical or call 
800-305-4444 (in-Kingdom) 

or -H966-13-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health¬ 
care. JV@aramco. com. 

• Help with your health care: 

Medical Relations (previously 
Medical Customer Service Net¬ 
work), email MCSN@JHAH. 
com or call 800-305-4444 (in- 
Kingdom) or -H966-13-877-3888 
(out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is of¬ 
fering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking; email Smok- 
ingCessation@aramco. com. 


open 3-5 p.m. on Mondays, Tuesdays and 
Wednesdays. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, issued by 
JHAH, please email Jacqueline.Mullen@jhah. 
com. Telephone contacts have been provided 
below, where possible, for dependents and 
retirees. Employees are to access medical in¬ 
formation online: 

• Calendar of Health Care Events http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Campaigns/Programs 
— for more information/to register for ac¬ 
tivities. 

• News from Medical Online: http://JHAH 
> Announcements: What's New in Medical. 
Safety Message: To protect yourself, your 
family and the people around you during 

flu season, follow these guidelines from the 
Occupational Safety and Health Administra¬ 
tion (OSHA). Get vaccinated. Stay at home 
if you are sick. Wash your hands frequently 
with soap and water for at least 20 seconds. 
Use an alcohol-based hand rub if soap and 
water are not available. Avoid touching your 
nose, mouth and eyes. Cover your mouth 
with a tissue when you cough or sneeze and 
dispose of the tissue properly. Cough and 
sneeze into your upper arm if a tissue is not 
available. Clean your hands after coughing, 
sneezing, or blowing your nose. Keep fre¬ 
quently touched common surfaces such as 
telephones, computer equipment, etc., clean. 
Avoid close physical contact with ill people. 

If you are in a high-risk category for the flu 


(pregnant women, people with asthma, the 
young, the elderly, etc.), it is important you 
get vaccinated earlier rather than later. 

JHAH registered patients 
for all areas 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mobile 
phone. From a land line inside Saudi Aramco, 
dial 110 for security, ambulance or fire. From 
outside Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

Corporate Portal: To access multiple medi¬ 
cal services, visit the Corporate Portal http:// 
myhome > myinformation > Medical to 
make and cancel appointments; access medi¬ 
cation information, (process refills; request 
refills; renew prescription from physicians; 
check request status and access drug infor¬ 
mation) change medical providers; access the 
latest recorded results for cholesterol, blood 
glucose levels or hemoglobin levels; immu¬ 
nizations records; blood group certificates; 
release of medical information; no-show his¬ 
tory; dental bill; or to retain SMS reminders 
details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for the 
SMS reminder service. Update your mobile 
number on the Corporate Portal at http://my- 
home > myinformation > Medical > "Main¬ 
tain SMS Reminder Details." Dependents call 
800-305-4444 to activate or deactivate the 
SMS reminder services and update a mobile 
number. SMS reminders are sent 48 hours in 
advance of the appointment date to all pa¬ 
tients registered for the service who booked 
an appointment 48 hours or more before the 
appointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your mobile 
phone — dial 997 for ambulance and 998 
for fire. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MC5N@jhah.com or 
call 800-305-4444 (in-Kingdom) or +966-13- 
877-3888 (out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list of 
contacts and website links at http://JHAH > 
Hospitals and Clinics Contacts > MDF. 

• Urgent health care access helpline for 
MDF patients 055-600-0468 (after 4 p.m.). 

Abqaiq 

• Campaign - Flu Vaccination: The flu vac¬ 
cine is available now until Dec. 30, 2014, 
inclusive at 8 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at 
Abqaiq Health Center Immunization Room. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mobile 
phone. From a land line inside Saudi Aramco, 
dial 110 for security, ambulance or fire. From 
your mobile phone inside Abqaiq, dial (013) 
572-0110. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 

• Program — Wellness Clinic: Tuesday, 

Dec. 2, at East Admin Building Lobby from 8 
a.m.-2 p.m. 

Al-Hasa 

• Dental: Patients from al-Hasa should go to 
the Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mobile 
phone. Dial 997 for ambulance and 998 for 


the fire department. 

• Campaign - Flu Vaccination: The flu vac¬ 
cine will be available through Wednesday, 
Dec. 30 at 8 a.m.-2 p.m., Sunday to Thurs¬ 
day, no appointment necessary at the al-Ha- 
sa Health Center Immunization Room. 

Ar-Rakah 

• Campaign - Flu Vaccination: The flu vac¬ 
cine is available 7 a.m.-6 p.m. daily through 
Nov. 30, no appointment necessary. Clinic 
phone number is +966-054-774-4605. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Ar-Rakah, 
dial 110 for security, ambulance or fire. From 
outside Ar-Rakah, dial 997 for ambulance 
and 998 for the fire department. 

• Medication refills: Employees and their 
families can request refill medications to 
be picked up from Ar-Rakah Clinic. All 
requested medication refills will be pro¬ 
cessed at the Dhahran Health Center and 
delivered to Ar-Rakah Clinic twice weekly 

— Monday and Thursday mornings. Em¬ 
ployees visit the Corporate Portal at http:// 
myhome>mylnformation>Medical. Depen- 
dents call 800-305-4444. 

• Help with your health care: For Medical 
Relations (previously Medical Customer Ser¬ 
vice Network), email MC5N@JHAH.com or 
call 800-305-4444 (in-Kingdom) or +966-13- 
877-3888 (out-of-Kingdom). 

Dhahran 

• Al-Midra Wellness Center offers con¬ 
sultation, lifestyle wellness coaching and 
health screenings (Monday-Wednesday, 
1-3:30 p.m.) and other services, including 
blood donation (Monday and Wednesday, 8 
a.m.-noon) and pharmacy (Sunday-Thursday, 
noon-4 p.m.) For info, visit http://JHAH > A-Z 
Services > Al-Midra Wellness Center. 

• Campaign - Flu Vaccination: The flu vac¬ 
cine is available now until Dec. 30, 2014, 
inclusive at 8 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at Pri¬ 
mary Care Adult Immunization Room. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in Eng¬ 
lish. To register, email Eman.Mutairi@JHAH. 
com (You must be 12 weeks or more into a 
pregnancy.) Register for the Pregnancy Tour 

— Mother and Baby Unit (3H) in Arabic or in 
English. Tour starts at 1 p.m. on the first and 
third Tuesday of the month. To register, email 
nesreen.fares@JHAH.com. (You must be 30 
weeks or more into your pregnancy.) For 
more information about both programs, visit 
http://JHAH > Health Education > Calendar 
of Health Care Events > Programs. 

• Become a volunteer: To volunteer, you 
must be in good health, at least 18 and 
have a good understanding of English. Email 
Faten.muslem@JHAH.com with your educa¬ 
tional background and skills, and how many 
days per week and hours per day you can 
volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and at 
Al-Midra Tower Monday and Wednesday, 8 
a.m.-noon. Call the Blood Bank at (013) 877- 
6770/6638 during regular working hours or 
register online http://JHAH > A-Z Services > 
Blood Donation. Thank you for your gift of 
life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mobile 
phone. From a land line inside Saudi Aramco, 


dial 110, for security, ambulance or fire. 
From your mobile phone inside Saudi 
Aramco, dial (013) 872-0110. From out¬ 
side Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for the fire department. 

• Help with your health care: For 
Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
MC5N@jhah.com or call 800-305-4444 
(in-Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Program — Patient Insight: The pro¬ 
gram is part of the JHAH action plan to 
measure and improve the quality of care 
received at our facilities. You may be 
approached to complete a survey after 
your primary care clinic visit. Your partici¬ 
pation is optional. 

Ras Tanura 

• Campaign - Flu Vaccination: The 

flu vaccine will be available through 
Wednesday, Dec. 30 at 8 a.m. to 2 p.m., 
Sunday to Thursday, no appointment 
necessary at the Ras Tanura Health Cen¬ 
ter Treatment Room. 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 673-0110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
the fire department. 

'Udhailiyah 

• Campaign - Flu Vaccination: The 

flu vaccine will be available through 
Wednesday, Dec. 30, at 8 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at the Primary Care 
Treatment Room. 

• Emergency numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside 'Udhailiyah, dial 
(013) 576-7110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
the fire department. 

• Program — Wellness Clinic: Sunday, 
Dec. 16, at East Admin Building Lobby 
from 8 a.m.-noon. 

SAEA 

On sale now are tickets for: ICC Con¬ 
cert - Trio from France piano, viola 
and clarinet (Dec. 3); Winter Concert, 
Ad Diwan (Dec. 4 and 5); Seasonal 
Sounds, Ad-Diwan (Dec. 6); SAEA Mall 
Day, Ad-Diwan (Dec. 12); Caribbean 
Carnival at the Crowne Plaza, Bah¬ 
rain (Dec. 31); and "Discover Arabia- 
Riyadh" trip Jan. 15-18. Ticket sales 
begin at 4:30 p.m. on Nov. 26 for "Dis¬ 
cover Arabia-Taif and Ukaz Festival" 
(Dec. 26 and 27). The SAEA office is 
open from Sunday to Thursday, 3-5 p.m. 
for ticket sales. SAEA is at 1424 King's 
Road and Mondays at Al-Midra from 
11:30 a.m.-l p.m. For more informa¬ 
tion, please call the office at 872-1107. 
Download the SAEA Dateline newslet¬ 
ter at 

http://sharek/orgs/30002961/5elf%20Di- 

rected%20Group/Documents/Dhahran/ 

5pecial%20lnterest%20Groups/5AEA/ 

dateline.pdf. 
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Valli Batchelor joins 
forces with organiza¬ 
tions in the Friendly 
City to bring a mes¬ 
sage of peace, perse¬ 
verance and joy. 
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JULIE URECH 

DHAHRAN — What do you 
do with all those green grape 
juice bottles in your kitchen? 

Well, if you are Yoonhi Green, 
you see an opportunity to make 
trash into treasure. 

Green, a CSL for the Red Sea 
Exploration Department, takes 
empty glass bottles destined for 
the landfill and repurposes them 
using special high fire kiln and 
cutting tools to fashion them 
into serving plates, wall hang¬ 
ings, glasses and vases. She will 
be showing her recycled wares at 
the upcoming at the DAG Annual 
Craft Show Nov. 29 in Al-Waha 
North. 

"I have zero art background," 
says Green as she cheerfully ap¬ 
plies a purple wash to prepare 
molds for her next glass firing. 

"I took an interest in doing art 
projects with my kid's Girl Scout 
troop during their fifth-grade in¬ 
tercession in order to keep them 
busy on camp." 

There, along with her girls, 
she took ceramics and a fused- 
glass course. After her children 
went off to school, she decided 
to take a stained glass course. 
Then, she took more classes. She 
was hooked on glass. 

She first started experiment¬ 
ing with bottles because she 
thought there was a way to reuse 
them instead of throwing them 



u A variety of glass bottles are 
show after their first time in the 
kiln, where temperatures reach 
1,500 degrees Fahrenheit. 

out. Using the glass-firing kilns at 
the art group, she began to ex¬ 
periment, being sure to follow all 
safety procedures associated with 
high-temperature kilns such as 
the ones used for glass. 

"It took me two years to get 
the right time and temperature 
for the Rausch bottles," she said. 

From another instructor, she 
learned how to make molds to 
slump the bottles into little plates 
and bowls. "I made a lot of gifts 
for friends," she says with a 
laugh. 

Her next venture was to enter 
her slumped bottle cheese plate 
into the recycled-art competition 
at the Flower and Garden Festival 


2014. "Say Cheese" was a win¬ 
ning entry. 

Her friends then encouraged 
her to make more and sell them 
at local craft shows. The posi¬ 
tive reception of her work has 
encouraged her to learn more 
about using glass, and she is now 
experimenting with smashing 
glass and reshaping it. 

"The materials are free, the 
art group has the space and the 
kilns, so I am free to experiment 
and try new things," she said. 
Recently, she purchased a glass 
cutter and smoothing stones to 
aid her efforts in making repur¬ 
posed tableware. 

Green's one regret is her de¬ 
layed entry into the world of 
glass art. 

"I wish I had started earlier in 
my Aramco life. I was busy with 
the kids, but, now I have time to 
explore," she said, adding that 
she has enrolled in the "Relief 
Sculpture" class and is looking 
forward to trying a new experi¬ 
ence. 

The Dhahran Art Group's An¬ 
nual Craft show will be Saturday, 
Nov. 29, from 10 a.m.-5:30 p.m. 
at Al-Waha North. 

Dhahran Art Group class reg¬ 
istrations will be at 7 p.m. on 
Dec. 7 at the art group Building 
No. 4155. See the monthly Rec¬ 
reation Bulletin for details on up¬ 
coming classes. 



Yoonhi Green applies a special wash to the mold to protect it and 
prevent it from sticking. 
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Calm seas and 
crystal blue skies 

■ Ali AA. Ali, who is a rig foreman with the 
Offshore Drilling Department in Dhahran, 
took this photo while working in the 
Hasbah field. Ali, who lives in al-Hasa 
and has worked for the company almost 
eight years, used his mobile phone to 
capture the image. 





















































